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Flourish Australia acknowledges Aboriginal and Torres Strait Islander 
peoples as the Traditional Custodians of the lands, seas and waterways 
on which we live and work. We recognise that sovereignty was never 
ceded and honour the enduring connection of First Nations peoples 
to Country, Culture, Community and Spirit.

We pay our deepest respects to Elders past and present and 
acknowledge the strength, resilience and leadership of Aboriginal 
and Torres Strait Islander peoples. We commit to ongoing learning, 
reflection and action toward truth-telling, healing and reconciliation.
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Foreword by
Executive Director, 
Lived Experience 
Leadership

These exciting new Guidelines provide 
a consistent approach to peer co-
reflection across Flourish Australia. It 
supports Peer Workers, Peer Specialists, 
peer co-reflection Facilitators and leaders 
to understand the purpose of peer co-
reflection and the important role it plays 
in strengthening safe, ethical and effective 
peer practice.

We are proud to continue being leaders 
in peer work in Australia. By investing 
in peer co-reflection, we are investing 
in our people, strengthening the quality 
of peer practice and ensuring people 
accessing our services continue to benefit 
from authentic, values-based support 
grounded in Lived Expertise.

We thank everyone who contributed to 
the development of these Guidelines. 
Your experience, insight and commitment 
have shaped a resource that will continue 
to support the Flourish Australia Peer 
Workforce for years to come.

Lisa Gott
August 2026

Executive Director, 
Lived Experience 

Leadership 

Flourish Australia has been committed 
to growing the Peer Workforce for more 
than two decades. We know that peer 
work changes lives because people with 
shared lived experience build genuine 
connection, create hope and support 
recovery in ways that are unique to 
peer practice. Our Peer Workforce 
Framework describes what peer work 
looks like at Flourish Australia and 
the values and principles that guide 
our practice.

These Peer Co-Reflection 
Guidelines build on that work.

Peer co-reflection is Flourish 
Australia’s model of peer supervision. 
We have chosen the name peer co-
reflection because it reflects what 
peer supervision looks like in our 
organisation. It is based on non-
hierarchy, mutuality, shared learning 
and the belief that Lived Expertise grows 
through reflection, curiosity and honest 
conversations with other peers.

Peer co-reflection is an essential part of 
high-quality peer practice. It gives Peer 
Workers dedicated time to reflect on 
their work, strengthen the intentional 
use of their Lived Expertise, explore 
challenges, celebrate successes and stay 
connected to the values and purpose 
of peer work. It also supports wellbeing, 
professional growth and the long-term 
sustainability of our Peer Workforce.

Recognition of Lived Experience
Flourish Australia recognises and values the profound contribution of 
people with Lived Experience. Our organisation has been shaped by 
the leadership, insight and advocacy of people with Lived Experience 
in the planning, development, evaluation and delivery of our services.

We acknowledge and honour the ongoing contributions of Flourish 
Australia staff with Lived Experience, whose knowledge, courage and 
commitment strengthen peer practice and improve outcomes for 
the people and communities we support.

We also recognise the vital role of families, carers, kin and supporters 
who walk alongside people with Lived Experience.
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Purpose 
of the Guidelines
Peer co-reflection is Flourish Australia’s model 

of peer supervision, aligned with the National 

Lived Experience (Peer) Workforce Guidelines 

and embedded within our Peer Workforce 

Framework. Nationally, peer supervision is 

recognised as a critical component of safe, 

ethical and sustainable peer practice. At Flourish 

Australia, we have intentionally adopted the 

term peer co-reflection to reflect the values that 

underpin peer work — particularly mutuality, 

reciprocity and shared learning.

Peer co-reflection recognises that wisdom is 

not located in a hierarchical supervisory role but 

emerges through intentional dialogue and the 

exchange of Lived Expertise. It aims to provide 

a safe, trauma-informed and recovery-oriented 

space where Peer Workers can strengthen peer 

practice, deepen their Lived Expertise, and 

navigate the complexities of their roles while 

remaining grounded in the relational nature of 

peer work.

These guidelines outline the purpose, structure 

and governance of peer co-reflection across 

the organisation. It establishes a consistent, 

discipline-specific co-reflective space that 

strengthens the integrity of peer practice and 

aligns with recovery-oriented, trauma-informed 

and relational approaches.

1
Flourish Australia is committed to ensuring all staff clearly understand the 

distinction between Reflective Practice, peer co-reflection and Clinical Supervision. 

While all are essential components of safe and effective supervision and support, 

they serve different purposes and apply to different roles across the organisation.

Distinction between Reflective Practice, 
Peer Co-Reflection and Clinical Supervision

Reflective Practice is an operational supervision development and support 

activity. It focuses on performance, professional development, operational 

matters, role clarity and organisational accountability.

Reflective Practice, peer co-reflection and 

Clinical Supervision serve distinct purposes at 

Flourish Australia and apply to different roles 

according to professional discipline and role. 

Peer co-reflection and Clinical Supervision 

are both profession specific practices, 

supporting Peer Workers and Mental Health 

Clinicians respectively, while Reflective 

Practice is an operational supervision 

Peer Co-Reflection is discipline-specific and applies to Peer Workers, Peer 

Specialists and other identified Lived Experience roles. It is provided by a trained 

peer co-reflection Facilitator and operates independently from team structures. 

peer co-reflection aims to provide a dedicated space to strengthen peer-

specific practice, deepen the intentional use of Lived Expertise and reflect on 

the core peer values and principles outlined in the Peer Workforce Framework.

Clinical Supervision is a formal, profession specific process in which a mental 

health clinician engages in structured reflective dialogue with an appropriately 

qualified supervisor to support safe, ethical and effective clinical practice. In 

mental health contexts, Clinical Supervision focuses on clinical decision-making, 

therapeutic practice, risk management, ethical obligations, and adherence 

to professional standards and scope of practice. It includes an element of 

professional accountability and oversight and is typically aligned with regulatory, 

credentialing or governance requirements.

development and support activity. These 

practices are not interchangeable and 

do not replace one another. These peer 

co-reflection Guidelines establish peer 

co-reflection as a core, discipline specific 

practice that supports the integrity, 

sustainability and development of the Peer 

Workforce and reflects Flourish Australia’s 

commitment to quality peer practice.
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Peer co-reflection is a 

structured, discipline-specific 

practice designed to strengthen 

the integrity, safety and 

effectiveness of Peer Work at 

Flourish Australia. It aims to 

provide a confidential and safe 

space for Peer Workers, Peer 

Specialists and other identified 

Lived Experience roles to reflect 

on their peer-specific practice 

in alignment with the core peer 

values and principles outlined in 

the Peer Workforce Framework.

Peer co-reflection focuses on 

the intentional and ethical use 

of Lived Expertise. It supports 

peers to explore how their 

Lived Experience is translated 

into purposeful practice, how 

boundaries are developed 

and maintained, and how peer 

values are upheld in complex 

service environments. Peer co-

reflection is collaborative and 

non-hierarchical. It is grounded in 

mutuality, reciprocity and shared 

learning. The role of the peer co-

reflection Facilitator is to guide 

reflective dialogue and inquiry. 

They do not provide operational 

supervision or performance 

oversight and sit external to the 

participant’s team structure.

Through ongoing participation, 

peer co-reflection strengthens 

peer practice and identity, builds 

confidence, supports peer 

wellbeing and contributes to a 

sustainable and values-aligned 

Peer Workforce.

What is Peer Co-Reflection

2

Scope of Peer Co-Reflection

The Intentional Use of Lived Expertise in Practice
For example: Reflecting on whether sharing one’s own lived experience 

supports mutuality, or whether another option could better support the 

peer relationship.

Navigating Boundaries and Role Clarity
For example: Exploring a situation where a peer was asked for advice outside 

their role and reflecting on how boundaries can be communicated and held.

Ethical Tensions and Decision-Making
For example: Exploring the ethical tension that arises when organisational 

risk requirements conflict with a peer’s commitment to self‑determination 

and choice.

Power Dynamics within Systems
For example: Exploring how it felt to advocate a peer perspective within 

a team meeting where decision-making power sat elsewhere.

Emotional Impact of Peer Work
For example: Reflecting on feelings of vicarious trauma or fatigue after 

supporting someone whose experience closely mirrors one’s own.

Strengths, Growth Areas and Professional Development
For example: Noticing growing confidence in using Lived Expertise 

intentionally, alongside identifying areas where further reflection or 

support would be helpful.

Maintaining Alignment with Core Peer Values and Principles
For example: Reflecting on moments where organisational expectations 

shaped practice in ways that felt misaligned with peer values and exploring 

how to remain grounded in the values and principles of peer practice.

Peer co-reflection centres on thoughtful exploration of peer practice and 

professional identity. It is not intended to address operational issues, performance 

management or administrative processes.

Peer co-reflection may include exploration of:
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To ensure clarity and maintain the integrity of 

peer co-reflection, it is important to understand 

what it is not. Peer co-reflection is not:

	 • Performance management or appraisal

	 • Operational supervision or management

	 • Incident review or investigation

	 • A forum for resolving workplace grievances

	 • Clinical supervision

	 • Personal therapy or crisis intervention

Peer co-reflection is a discipline-specific reflective 

space focused on strengthening peer practice and 

professional identity. Matters related to performance, 

operational processes, risk management or 

organisational concerns remain the responsibility of line 

supervisors and established organisational processes.

What Peer Co-
Reflection is Not

3

For example, if a participant raises concerns about 

workload, performance expectations or team 

processes, the peer co-reflection Facilitator may 

acknowledge the impact of this on peer practice and 

then support the participant to redirect the matter to 

their line supervisor for appropriate follow-up outside 

of the peer co-reflection space.

If operational matters do arise during 

Co-Reflection, they will be redirected 

to the line supervisor.
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Peer co-reflection at Flourish 

Australia is grounded in the 20 

Peer Practice Principles outlined 

in the Peer Workforce Framework 

and informed by the National Core 

Values and Guiding Principles of 

Peer Work (2021).

Within the Peer Workforce 

Framework, these National Core 

Values and Guiding Principles are 

translated into practice at Flourish 

Australia, shaping how peer work 

operates across our everyday 

service environments.

Peer Co-Reflection 
Guiding Principles4

Peer co-reflection aims to provide 

a dedicated space in which these 

principles are actively explored, 

strengthened and safeguarded.

 

It serves as a mechanism for 

maintaining the fidelity of peer 

work and supporting the ongoing 

development of ethical, intentional 

and discipline-specific peer 

practice at Flourish Australia.

The following guiding principles 

describe how peer co-reflection 

is undertaken and how it supports 

the continued translation of Lived 

Experience into Lived Expertise.

Safe Enough
Peer co-reflection creates conditions where peers feel safe enough to engage in vulnerable, 

honest and critical reflection, exploring uncertainty, complexity and challenge without fear of 

judgment, exclusion or harm.

The concept of safe enough, drawn from trauma-informed and relational approaches to 

peer practice, recognises that while complete safety cannot always be guaranteed in co-

reflective conversations, participants intentionally co-construct an environment of mutual 

respect, psychological safety and shared responsibility that supports open dialogue, learning 

and reflective practice. A safe enough environment supports wellbeing, strengthens peer 

professional identity and contributes to the long-term sustainability of the Peer Workforce.

Mutuality and Shared Learning
Insight emerges through shared co-reflection rather than hierarchy. 

All persons contribute Lived Expertise, and learning is reciprocal. Co-reflection 

honours shared humanity and values the collective wisdom of the peers.

Discipline Specific
Peer co-reflection supports the distinct identity of peer work as a discipline. 

It maintains clear boundaries from organisational processes and operational supervision, 

protecting the integrity and unique contribution of peer roles. Co-reflection strengthens 

role clarity within complex service environments.

Translates Lived Experience into Lived Expertise
Peer co-reflection strengthens the intentional and ethical translation of Lived Experience into 

Lived Expertise. Peers build clarity about how their own stories inform their role and professional 

identity, and how these can be used intentionally and responsibly within their peer practice.

Reflective, not Directive
Peer co-reflection centres on thoughtful exploration rather than advice-giving or problem-

solving. The focus is on curiosity, meaning-making, ethical reflection and strengthening peer 

practice. Co-reflection aims to provide space to explore boundaries, moral dilemmas, ethical 

tensions, decision-making and the complexities of working within systems.

1

3

5

2

4
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How is Peer 
Co-Reflection 
Delivered
Peer co-reflection at Flourish 

Australia is delivered through 

structured formats that support 

both individual and group co-

reflection. Each format serves a 

distinct purpose while remaining 

aligned with the Guiding 

Principles outlined above.

Facilitators will consider 

accessibility requirements, 

including technology access, 

communication preferences 

and cultural considerations, to 

support inclusive participation.

5 Individual Peer Co-Reflection
Individual peer co-reflection involves 

one-to-one sessions between a 

peer co-reflection Facilitator and a 

Peer Worker. These sessions provide 

a private and personalised space 

to reflect on peer-specific practice 

and strengthen role clarity while 

navigating role complexities.

 

Individual sessions allow for deeper 

exploration of practice specific 

issues and are particularly suited to 

supporting intentional use of Lived 

Expertise, boundary reflection and 

professional growth.

Communities of Practice
Communities of Practice (CoPs) bring 

peers together across teams and 

regions to engage in collective co-

reflection and shared learning. CoPs 

are facilitated by a peer co-reflection 

Facilitator and provide a structured 

yet flexible environment that fosters 

mutuality, psychological safety and 

collaborative dialogue.

 

CoPs strengthen peer identity 

across the organisation, reduce 

professional isolation and support the 

development of shared understanding 

of peer practice at Flourish Australia.

 

Further guidance on the structure 

and facilitation of Communities of 

Practice is provided in Appendix A.

Mode of Delivery
Peer co-reflection may be 

delivered virtually or in person. 

Given the geographically dispersed 

nature of the Flourish Australia 

Peer Workforce, virtual delivery will 

often be the primary mode.

 

All co-reflection sessions, 

regardless of format, are conducted 

in ways that protect confidentiality, 

support psychological and cultural 

safety, and enable participants 

to engage in a private, secure 

and uninterrupted environment. 

Peer co-reflection is recognised at 

Flourish Australia as best practice 

and is strongly encouraged as 

an integral component of safe, 

ethical and sustainable peer 

practice. While participation is 

not mandated, engagement in 

Peer co-reflection is considered 

an important professional 

responsibility for Peer Workers, 

Peer Specialists and identified 

Lived Experience roles.

 

For individual Peer co-reflection, 

the frequency and timing 

of sessions are determined 

collaboratively between the peer 

co-reflection Facilitator and the 

Peer Worker. There is no single 

prescribed schedule; however, 

sessions are typically held 

every 4–8 weeks, depending 

on individual preference.

 

Communities of Practice are 

offered regularly and provide 

an opportunity for collective 

reflection and shared learning. 

Participation in Communities of 

Practice is voluntary and may be 

accessed at the discretion of the 

Peer Worker.

 

Peer co-reflection occurs during 

paid work time and is recognised 

as a key support mechanism 

for strengthening peer identity, 

maintaining practice integrity and 

supporting workforce wellbeing.

Frequency and Participation

Participants and Facilitators 

are responsible for ensuring 

they attend from settings 

where conversations remain 

confidential and cannot be 

accessed by others.
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Flourish Australia recognises that the wellbeing of 

the Peer Workforce is essential to sustaining safe, 

ethical and impactful peer practice. Peer work 

involves the intentional use of Lived Experience, 

including emotional labour, vulnerability and 

deep reflection. Supporting wellbeing is therefore 

a core component of maintaining the integrity 

and sustainability of peer work.

 

Peer co-reflection is a key mechanism through 

which this support is provided. It creates a 

structured, discipline-specific space grounded 

in mutuality and co-reflection, where Peer 

Workers can explore their practice, strengthen 

the development of Lived Expertise, and maintain 

alignment with the core values and principles of 

peer work.

 

Through ongoing engagement in peer co-

reflection, Peer Workers are supported to reflect 

on their practice, navigate boundaries, and 

consider the impact of their work within complex 

service environments. This co-reflective space 

enables peers to remain grounded in their role 

and connected to the relational and values-based 

nature of peer work.

Wellbeing and 
Sustainability

6

Peer co-reflection is also a proactive 

practice that supports peers to recognise 

early signs of emotional impact and fatigue 

and respond in ways that support their 

wellbeing and practice. This contributes 

to the sustainability of the Peer Workforce 

by supporting safe, ethical and values-

aligned practice.

 

This approach reflects Flourish Australia’s 

commitment to creating the conditions 

in which Peer Workers can continue to 

engage in their roles in ways that uphold 

Lived Expertise, strengthen peer practice, 

and support long-term Peer Workforce 

wellbeing.
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Roles and 
Responsibilities
Peer co-reflection is, at its core, peer support for Peer 

Workers. It is grounded in shared experiences and mutual 

understanding. The following roles ensure that this 

support remains structured, safe and aligned with the 

Peer Workforce Framework.

7

• Creating and maintaining a safe enough space for 

  co-reflection to occur.

• Holding the structure and process of co-reflection while 	

   maintaining a non-hierarchical and collaborative approach.

• Modelling the intentional and ethical use of Lived Expertise.

• Where appropriate, drawing on their own Lived Expertise to 	

  foster shared learning, understanding and strengthen peer-	

  specific language and practice.

• Supporting exploration of boundaries, ethical tensions, 

   role clarity and professional identity.

• Ensuring sessions are conducted in private and secure 		

   environments where conversations cannot be overheard	

   or accessed by others.

• Maintaining confidentiality, except where there are immediate  	

   safety concerns or legal obligations requiring disclosure.

• Escalating significant safety concerns through appropriate 	

   organisational channels in line with policy.

• Recording the date and mode of delivery (individual or group) 	

   in Technology One for organisational data collection and 	

   reporting purposes.

• The peer co-reflection Facilitator may take notes, 	   	

   with permission from the participant, for the purposes of   	

   professional development, support and continuity of co-	

   reflection sessions.

Peer Co-Reflection Facilitator
The peer co-reflection Facilitator is responsible for:
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Participants in peer co-reflection are responsible for:

• Showing up at the agreed time for peer co-reflection and/or  			 

   providing 24 hours' notice to reschedule the session.

• Sharing what is safe enough for them with the peer co-reflection 		

   Facilitator to co-create a safe enough space.

• Aligning their language and presence, respectfully and authentically, 		

   with the peer values and principles outlined in the Flourish Australia  		

   Peer Workforce Framework.

• Maintaining the confidentiality of information shared between the 

   peer co-reflection Facilitator and themselves within sessions.

• Ensuring sessions are conducted in private and secure environments 		

   where conversations cannot be overheard or accessed by others.

• Bringing reflections, questions or experiences relevant to peer practice.

• Approving the data request from their peer co-reflection Facilitator 

   in Technology One.

• May take notes, for the purposes of professional development and 		

   continuity between co-reflection sessions. 

Flourish Australia is responsible for:

• Providing access to appropriately trained peer co-reflection Facilitators.

• Ensuring secure platforms and systems that protect confidentiality 

   and privacy.

• Supporting peer co-reflection as a core Peer Workforce professional 		

   development, support and wellbeing mechanism.

• Ensuring line supervisors provide an appropriate and confidential space 	

   for peer co-reflection Facilitators and participants to use while  		

   participating in co-reflection sessions.

• Monitoring participation and effectiveness.

• Supporting a recovery-oriented, trauma-informed, psychologically

   and culturally safe work environment.

Participants in Peer Co-Reflection

Flourish Australia
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Peer co-reflection is a confidential space grounded in 

trust, mutual respect and professional integrity. What 

is shared within peer co-reflection sessions remains 

within that space, whether delivered individually or in 

a group setting.

All participants, including the peer co-reflection Facilitator, are 

responsible for maintaining the confidentiality of discussions. 

This includes not sharing personal reflections, stories or 

identifying information outside of the session without consent.

Sessions must be conducted in private and secure 

environments. Participants and Facilitators are responsible 

for ensuring conversations cannot be overheard, accessed or 

recorded by others.

The only exceptions to confidentiality occur where there are 

immediate safety concerns, significant risk of harm, or legal 

obligations requiring disclosure. Where possible, any need to 

share information will be discussed openly and transparently 

with the Peer Worker prior to disclosure.

Confidentiality8

Peer co-reflection is a Lived 

Experience and Peer Worker 

discipline-specific co-reflective 

space focused on strengthening 

peer practice and professional 

identity. As noted earlier, it is 

distinct from operational 

supervision, which is why 

we’ve removed the word 

‘supervision’ and chosen a co-

reflection model. It does not 

replace operational supervision, 

performance development or 

organisational accountability 

processes.

With this in mind, peer co-reflection 

Facilitators are matched with peers 

from other teams, maintaining an 

external relationship to the immediate 

team structure and ensuring there is 

no overlap with operational supervision 

practices. This is important, because a 

peer co-reflection Facilitator does not 

hold any operational oversight.

Where operational matters arise within 

peer co-reflection, the Facilitator 

will compassionately support the 

participant to redirect these discussions 

to their line supervisor for appropriate 

operational guidance and support.

9 Boundaries of Peer 
Co-Reflection

Peer co-reflection Facilitators may bring 

varying levels of experience in peer 

practice, including more developed 

or specialised practice knowledge. 

However, peer co-reflection is not a 

hierarchical or supervisory relationship.

Therefore, Facilitators may at times be 

in the same role classification as peer 

participants (for example, Peer Worker 

to Peer Worker or Peer Specialist to 

Peer Specialist), and co-reflection 

remains grounded in mutuality, shared 

learning and the collective wisdom of 

Lived Expertise.

Further details regarding the purpose and 

scope of peer co-reflection are provided 

in the previous sections of the Guidelines.
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Conclusion
Peer co-reflection represents Flourish Australia’s commitment 

to strengthening the integrity, sustainability and distinct identity 

of the Peer Workforce. It reflects a considered shift from 

traditional supervisory models toward a discipline-specific 

approach grounded in mutuality, shared learning and the 

intentional use of Lived Expertise.

By establishing a consistent and structured co-reflection practice, Flourish 

Australia recognises that peer work requires dedicated spaces where peer-

specific practice can be explored in ways that honour the relational and 

values-based nature of the discipline. Peer co-reflection aims to provide this 

space, supporting peers to remain grounded in their practice, connected to 

peer values and confident in their professional identity.

This approach acknowledges that high-quality peer practice is not 

developed through hierarchical approaches, but through co-reflection, 

dialogue and collective wisdom. It reinforces the importance of co-

constructed, safe enough environments where peers can engage honestly, 

learn from one another and grow in their roles.

Peer co-reflection is a safe, ethical and sustainable peer practice at Flourish 

Australia. It contributes to Peer Workforce wellbeing, strengthens role clarity 

and ensures that the unique contribution of our Peer Workforce continues 

to shape service delivery in meaningful and transformative ways.

1110

Peer co-reflection is supported by appropriate monitoring and 

evaluation processes to ensure it remains effective, aligned with 

the Flourish Australia Peer Workforce Framework and responsive 

to Peer Workforce and organisational needs.

Monitoring, Evaluation 
and Data Collection

All Peer co-reflection sessions are 

recorded in TechnologyOne, with 

the date and mode of delivery 

(individual or group) captured to 

support organisational reporting, 

monitoring and workforce 

planning.

To maintain the integrity of 

co-reflection and where helpful, 

Facilitators and participants may 

maintain their own notes, with 

agreement, to support ongoing 

learning and practice development.

Data collected for monitoring 

purposes may include participation 

rates and frequency of 

engagement. This information is 

used to support Peer Workforce 

planning, continuous improvement 

and the sustainability of the Peer 

Workforce.

Any themes or insights used for 

organisational learning will be de-

identified and will not reference 

individual participants or specific 

sessions.

Monitoring processes are designed 

to uphold confidentiality while 

ensuring that peer co-reflection 

continues to strengthen safe, 

ethical and values-aligned peer 

practice across Flourish Australia.
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12 Appendix A: 
Communities of Practice

Peer Worker Community of Practice (90 minute)

	 1. Welcome, Introductions & Check-In (20 mins)

		  • Acknowledgement of Country

		  • Safe enough conversation (confidentiality, respect, 

		     voluntary participation)

		  • Introductions and check-in question: “What’s one word that 		

		     describes how you’re arriving today?”

		  • Introduce topic (e.g. When you hear the word boundaries 

	                what comes up for you?)  

	 2. Shared Learning and Reflection (30 mins)

		  • Refer to the Flourish Australia Peer Workforce Framework

		  • Share topic (e.g. safe storytelling, boundaries, peer work values 

		     and principles)

		  • Encourage sharing with a safe-storytelling lens (trauma-informed, 	

	                de-identified)

		  • Facilitator-led reflection:

			   • What does this mean in practice?

			   • Why is it important for peer work integrity?

			   • Invite participants to share examples

	 3. Values and Principles (35 mins)

		  • Topic example: 

			   • Translating values into practice (e.g. “How do we 

			     embody choice and dignity of risk in everyday tasks?”)		

		  • Group discussion:

			   • What works in practice?

			   • What challenges or barriers arise?

	 4. Wrap-Up & Next Steps (5 mins)

		  • Invite participants to share key insights

		  • Confirm next session date and topic

		  • Encourage ongoing peer connection between sessions
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Want more information?

Call  1300 779 270

Email  hello@flourishaustralia.org.au

www.flourishaustralia.org.au
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